
 

 

 

Welcome to the McPin Foundation 

 

Thank you for your interest in our organisation and this Peer Researcher position. 

 

About us 

The McPin Foundation exists to transform mental health research by placing people affected by 

mental health problems at its centre.  

 

Our Vision 

Our mission is to improve everyone’s mental health through research informed and directed by 

expertise generated through lived experience.  We want the value of lived experience of mental 

health issues to be upheld and embraced, which is why we put it at the heart of all our work. 

 

Our Goals 

To be a mental health research pioneer  

To achieve change through influencing and research impact   

To help people we are connected with to develop and flourish   

To challenge inequality and injustice in society 

 

Our Core Values  

We oppose oppression. We stand against discrimination, abuse, inequality and violence in all its 

forms. We strive to equalise power imbalances in research and make McPin an inclusive 

organisation.  

 

We are compassionate. We care about the work we do and the wellbeing of everyone connected 

to us. We approach our work with careful intentions and kindness. We support our colleagues and 

partners to deliver impactful work.   

 

We are collaborative. We approach everything we do by centring lived experience and collective 

working to deliver meaningful research that improves lives. We listen to each other and value the 

expertise each person and organisation brings to our project or partnership.  

 

We are courageous. We are guided by our beliefs to act confidently and boldly – sometimes 

making difficult decisions. We encourage everyone working with us to be pioneers, following the 

best and most meaningful approaches while striving to be innovative and creative.  

 

The post holder will join a team at the McPin Foundation consisting of a Research and Involvement 

team, a Comms team and an Operations team, all based in our offices in London, although we 

operate a hybrid working practice with all staff working from home some of the time.  We also 

have a wider network of freelance and contracted advisors and researchers who work with us on 

specific projects around the country.   

 

You can find out more about us at www.mcpin.org.  

  

http://www.mcpin.org/
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Job Description 

Job Title:  Peer Researcher   Prepared by: Tanya Mackay, Head 

of Research & Involvement 

Location:  

Working location: Working remotely/The University of 

Birmingham, Edgbaston, B15 2TT 

Head office: Unit 1.4 The Green House, 244-254 Cambridge 

Heath Road, London E2 9DA 

 

Closing Date: Tuesday 6th January 

2026 at 9 am 

 

Interview Date: Week 

commencing 19th January 2026 

Terms and conditions 

 

Hours: 15 hours per week (0.4 FTE) 

Salary FTE: £30,437 per annum (£12,174.80 pro rata 0.4 FTE) 

 

Holidays FTE: 25 days plus 8 public holidays and 3 additional days at Christmas 

Employment status: Fixed term for 24 months 

Probationary period: 6 months 

Notice period: 8 weeks 

 

The post holder will be required to have an enhanced DBS check.  

 

About the job 

 

The post holder will join the research and involvement team at the McPin Foundation.  We conduct a 

range of research and evaluation projects, support other people to use their lived experience in 

research, run public involvement in research and provide support, training and consultancy to the 

wider mental health sector.  Much of our work is conducted in partnership with universities, charities, 

public sector organisations and NHS and social care professionals. This project is specifically located 

at the University of Birmingham with the COMBINER trial team (the post-holder will be seconded to 

work with them) led by Professor Steven Marwaha. The trial is a drug treatment study for bipolar.  

 

COMBINER is a two-year study comparing three treatments for bipolar disorder: lithium alone, 

quetiapine alone, and lithium plus quetiapine together. We want to find out whether taking both 

medications helps people stay well for longer than taking just one.  The trial has been funded by the 

National Institute of Health Research, and we have recently started recruiting participants.  There are 

two patient and public involvement (PPI) co-leads and we are also supported by Bipolar UK, the 

national charity for people with bipolar disorder.  The trial has already been shaped by considerable 

PPI input, including in its design, and we want to build on this with the recruitment of a peer 

researcher who has a first-hand understanding of bipolar to help us now deliver the trial. 

 

This is an opportunity for someone with a personal history of bipolar themselves, either as a 

service user or carer for someone with bipolar who is looking to gain experience in public 

involvement and conducting peer research in a mental health trial.  They will have an interest in 

public involvement in mental health research and a good understanding of research principles, 

perhaps through university studies.  Candidates should demonstrate their ambition and willingness to 

develop in this post.  The post will involve working alongside both young people and adults with 

lived experience of bipolar, as well as NHS clinicians and university-based academics. 

 

https://research.birmingham.ac.uk/en/projects/the-effectiveness-of-lithium-plus-quetiapine-combination-versus-l
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The role will involve peer research.  We use the term ‘peer research’ to describe a method that 

requires people to have both a background in research and also experience of directly or indirectly 

managing a mental health problem which informs their conduct of the research process. For more 

information about our approach to this, please visit our website. 

 

All McPin posts are based at our head office, 1.4, The Green House, 244-254 Cambridge Heath Road, 

London, E2 9DA, but your actual working location will be working remotely as well as at the 

University of Birmingham.  Some travelling within the UK may also be required.  Work in the 

evenings and weekends may be a part of this role, but we anticipate this would be uncommon. 

 

Work with us 

 

This post would ideally suit a graduate or someone with equivalent skills and experience who is 

looking to establish a career in lived experience involvement and peer research in mental health.  An 

interest in research using trial methodologies will be required, as this post involves working on a 

major trial. 

 

Our team is committed to transforming mental health research through collaboration, inclusion and a 

belief in equity and anti-oppressive behaviour.  We strongly encourage applications from Black 

people, People of Colour, people who are LGBTQIA+, those with a disability and those who 

identify themselves as being in a marginalised group, as well as people with lived experience 

of mental health issues.  

 

We offer benefits including a competitive salary, hybrid/flexible working, a NEST Pension scheme with 

6% employer contribution, wellbeing support and mentoring scheme, an individual training budget 

and access to an Employee Assistance Programme and healthcare cash plan. 

 

Key Responsibilities 

Research and involvement 

• Work within relevant ethical, safeguarding, and governance frameworks; 

• Support the COMBINER research team at the University of Birmingham and Birmingham and 

Solihull Mental Health Trust, led by Professor Steven Marwaha, to help deliver the trial.  

• This will involve supporting the recruitment of people with bipolar throughout the trial, data 

collection and working with the PPI advisory group and co-applicants to ensure the study best 

meets the needs of people with bipolar, following best practices for inclusive research.  

• Supporting participants and potential participants throughout recruitment activities, aiding in 

the decision making process of trial enrolment and offering ongoing support through the follow 

up phase of the study.  

• Helping to identifying any barriers to recruitment or issues with the trial design or patient facing 

material.  

• Attend monthly remote trial management group meetings. 

• Collaborating with sites taking part in the COMBINER trial to aid recruitment. 

• Offering to explain the trial and its importance to potential participants, as well as speaking to 

participants considering withdrawing from the trial for whatever reason  

• Assisting in setting up and coordinating PPI activities assisted by the COMBINER PPI Co-leads 

and other experts by experience.    

http://mcpin.org/wp-content/uploads/McPin-PPI-slides-28-Nov-Final-update.pdf
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• Work with university academic teams and others to provide advice on how to design and 

disseminate best practice PPI in research studies  

• Reviewing study documents such as information sheets, for research studies as needed, 

particularly prior to grant or ethics submission; 

• Work alongside people who bring personal experience of mental health issues to the research, 

including experience as a family member/carer, and facilitating meaningful engagement in our 

work, using own lived experiences in the process where appropriate 

• Data collection, which in COMBINER may include structured interview assessments of 

participants, upon completion of appropriate training; 

• Data entry and other data management tasks; 

• Take a role (if possible) in helping the COMBINER team develop trial outputs such as blogs, 

videos etc 

• Contribute to writing project reports; 

• Deliver presentations to the team, and to external stakeholders based on findings from our 

studies; 

General 

• Represent the University of Birmingham and the McPin Foundation at seminars and meetings 

promoting the aims and work of the organisations in line with our mission, vision and values; 

• Attend and contribute to team meetings and other organisational activities; 

• Attending networking events, keeping up to date with developments in the sector. 

• Comply with regulations including the Data Protection Act, as well as the McPin Foundation’s 

policies and research governance framework, and show a commitment to personal 

development in order to deliver high quality work; 

• Contribute to a critical learning environment within the team, sharing your skills with colleagues 

as required and developing new ways of working; 

• Undertake other duties appropriate to the grade of post as allocated by your Line Manager as 

part of working in a small team to deliver the COMBINER trial 

• Work within McPin’s principles, policies and procedures at all times. 

 

 

The key responsibilities above give a broad outline of the functions of the post.  However, these must 

be approached in a flexible manner.  

The post holder will be expected to adapt to changing circumstances and undertake other duties 

appropriate to the grade of post as allocated by your Line Manager. The outline of responsibilities 

may change from time to time. 
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Competencies 

 

A post holder who is meeting the requirements of this role will demonstrate the following 

competencies in their work: 

 

 

 

You prioritise and organise your own workload effectively.  You deliver 

accurate, complete and well-presented work on time.  You pay appropriate 

attention to detail. You understand and follow McPin’s professional policies, 

procedures and quality standards. You use initiative and get on with your own 

work, but know when to ask for help. You evaluate the quality of your own 

work.  You identify and report any problems, issues or errors made with work 

immediately to the appropriate manager and makes suggestions for 

improvement. 

Quality 

 

 

 

You build effective relationships with people affected by mental health problems 

and others in the course of delivering your work. With support, you involve 

stakeholders in projects and reflect on the impact. You make recommendations 

for how we improve involvement at McPin. You are able to draw on own lived 

experience if appropriate. 

 

Involving 

 

 

You take into account all opinions and perspectives. You treat others with 

respect even when they express views that differ to your own. You challenge 

bias, prejudice and intolerance and bring it to the attention of a manager. You 

are conscious of the impact of own behaviours on others. You act in 

accordance with our equality and diversity policy. 

 
Inclusivity 

 

You collaborate with others to deliver our mission. You encourage colleagues 

to participate and give them time and space in which to do so.  You notice 

when colleagues are struggling or in need of help, and offer help even when 

this is outside the bounds of your own role and responsibilities.  You recognise 

and resolve tensions and disagreements with colleagues, seeking advice from 

your own manager when appropriate. 

 

Collaboration 

 

 

You show care for the wellbeing of everyone connected with us. Where you 

come across any concerns regarding the wellbeing of others in the workplace 

you bring this to the attention of the appropriate manager. 

 
Caring 

 

Leading 

You have established ways of working within your project teams. You reflect 

and learn from others. You have an awareness of your own preferred ways of 

working and your impact upon others. You make suggestions for working in 

better or more effective ways, which are then put into practice.   
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Person Specification                              E= Essential                     D = Desirable                                        

 

  Knowledge  

• Must have a good understanding of mental health and the impact of mental health issues on 

people’s lives(E)  

• Must have understanding and familiarity of public and patient involvement (PPI)/or public 

engagement in research (E)  

• Must have familiarity with mental health research (E) 

• Good understanding of how clinical trials function (E) 

• Good understanding of qualitative and quantitative research methodologies (D); knowledge 

of statistical techniques used in social research would be helpful (D) 

• Good understanding of research governance principles and be able to operate safely and 

ethically within required procedures (E) 

• Understanding of intersectionality and a commitment to inclusivity, equity and anti-

oppression principles (E) 

 

Skills 

• Must be confident working in teams showing excellent team membership qualities (E)  

• Adept communicator with the ability to communicate clearly and compassionately with 

different audiences, including trial participants, academics, third sector organisations, 

professionals and the public (E) 

• Must show empathy with people with mental health issues and confidence supporting people, 

and skill building others to take part in mental health research (E)  

• Must be a highly organised and efficient worker, with the ability to manage competing 

priorities and work to deadlines (E)  

• Must take personal responsibility for own development by taking an active role in learning 

opportunities and be able to identify own learning needs (E) 

• Attention to detail; organised, logical, and legally compliant approach to handling trial data 

(E) 

 

Experience 

• Experience of being involved in or working with a research team in any area of health 

delivering PPI/or public engagement relevant work (D) 

• Have written documents regarding research aimed at a lay audience (D) 

• Experience of operating in a similar role previously (D) 

• Experience of building constructive working relationships with other people at different levels 

of seniority within teams (E) 

• Personal experience of mental health issues (in this study bipolar) and ability to draw on 

‘expertise from experience’ in a researcher role (D) 

 

Qualifications 

• Appropriate level of education and qualifications in order to demonstrate clear ability in skills, 

knowledge and competency for this post. (E) 

 


